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Funcomfortable

What is Funcomforatble ?

Fun-com-fort-a-ble

¥ AnAk Amf ,Ac AMfbtAAr b Al
Funcomfortable Is an adjective describing slight
pain or discomfort that occurs when people
explore awkward topics like money, sex,
religion, politics in a group setting with people
but in an open and frank way that is fun and
exciting and leads to discovery.




Workshop Outline

Review of Resources:

Office of Management and Budget Circular A - 122,
Cost Principles for Non - Profit Organizations

FNS Instruction 796 - 2, Revision 3, Allowable Labor
Costs, Labor Cost Categories, and Allowable Costs.

State and local salary surveys for non - profits

Economic Research Institute database of
compensation

Discussion on reasonable compensation policies, and
Independent board compensation committees

Mandated state salary restrictions on labor
Proposed CACFP salary survey




Automatic CACFP Salary Calculator

Things to consider In getting paid to work for a
CACFP non- profit:

Psychic 1 ncome 1 n furthe
and helping child care providers succeed

Doing the Lordodos wor k an
reward package waiting on the other side

Prestige and halo effect with non - CACFP
friends and neighbors, strangers at the
grocery store

Where is my pension? How and when can |
retire?




Data Points for Scientific Formula
to determine your CACFP salary

1) Start by entering your organization's total budget here:
}  Then enter the number of full time equivalent employees here:
1 Then divide the budget by the number of FTE, write in here:

}  Then divide by 2 = Use this number as a base then
change according to your answers to the questions below.

}  [Example: if your organization has a $1 million dollar budget and 25
FTESs, then divide $1,000,000 by 25 = $40,000. Divide that by 2 and
you get the starting number of $20,000.]




2. Some fields pay better than others. Adjust
based on your organization’s field of endeavor

Activity Area Adjust by the following
pETcentage:

Arts & culture - 10%

Human services - 8%

Healtheare + 10

Education +8 %

Environment - 105

Civic improvement - 2%

Community organizing - 155

Fhilanthropy and foundations + 1%

Animal welfare - 10% but vou get to bring
your dog to work




3. Primary Source of revenue for your
CACFP sponsoring organization

Fees paid by users + 10%

Fees paid by third parties + 12%

overnment contracts - 2%

Foundation grants - 11%

Individuoal contributions + 7N

Secret souree + 10% if you're the one that
solicits it. Otherwise 0%




4. Your highest educational attainment

High schaol - 7%
College or higher + 74
Your highest degree obtained at + 10%

one of the following: an Ivy
League school, Stanford, MIT,
Duke, Northwestern, University
of Chicago, University of Hawaii




5. Select your Gender

Male + 8%
Female - 8%
Transgender - 5%
Choose not to respond + 4%




6. Your position is

Executive Dhrector/CEQO

+ 275%

Management Team member

+ 150%




7. Are the majority of employees
represented by a labor union?

Yes + 3%




8. Where do the majority of the
organization’s Board members work?

Large corporation + 3%
Own small business + 1%
Government + 1%
Other nonprofits - 10%
Retired or stay-at-home moms - 15%




More than $25,000

+ Q0%
Between $5,000 and $25,000 + 60%
Under $5,000 + 1%
It's obvious I'm not excessively - 11%

compensated




